


Not Just the Right  Thing, But the “Bright”  Thing!



The 30% Club believes that gender 

balance on boards and in senior 

management not only encourages 

better leadership and governance, 

but diversity further contributes to 

better all-round board performance, 

and ultimately increased corporate 

performance for both companies 

and their shareholders.



FTSE-100%
of women directors

30% Club Started

About

What is 30% Club?

30% Club has contributed to the dramatic increase 
of FTSE-100 female directors.

30.6 %
(2018)

12.0 %
(2010-2018)

12.6%
(2010)

FTSE-100 female directors:

5.9 %
(1999-2009)

Yearly average growth rate:
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Importance

Why more women 
in senior leadership?
Various studies show that diversity at the top of corporations 
contributes to sustainable growth 
and improve long-term company value.

1 Better risk management/
Corporate governance:
Reduce the risk of “groupthink” 
Less corporate fraud

2 Better utilization of the talent pool/
Innovative team:
Inclusion advances and more females at all layers of organization
Higher satisfaction by employees and lower turnover rate
Team with diversity exhibits better problem-solving an increased creativity

3 Better �nancial performance:
Better ROE and other �nancial KPIs
“Insurance e�ect” in �nancial crises (stock price drops less and 
recovers quicker)

4 Enhancement of 
corporate reputation:

4



Benef i ts

1 2 3

Membership Bene�ts



“A good hockey player
 plays where the puck is.
 A great hockey player 
 plays where the puck is 
 going to be.”

—by Wayne Douglas Gretzky

Wayne Douglas Gretzky
Nicknamed “The Great One”, he has been 
called “the greatest hockey player ever”. 



Approach



Approach

Commitment by 
Top of Corporations
Membership is available only to CEOs and chairs who have authority 
and resources to drive change within the organizations.

Integrated Approach
30% Club is a “platform” for various in�uential organizations/
institutions to work together and resolve issues much more 
e�ciently and comprehensively.



Approach



Business Case

Case 1

No women on the board 1or more women on the board

Source: Gender diversity and corporate performance, Credit Suisse, August 2012
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Case 3

Business Case

Studies suggest that presence of women in corporate leadership fosters inclusive 
culture and promotes inclusion of women in mid to top layers.

Inclusive company culture contributes to attraction of talented resources and lower 
turnover rate.

Source: Inclusion Playbook, Deloitte, 2017

86 % 83 %

86% of female 
millennials consider 
a company’s inclusion 
policies before 
accepting jobs

83% of millennials are 
actively engaged 
when they believe 
their organization 
fosters an inclusive 
culture

Diversity in senior leadership and Inclusion in organizations

Source: The Tipping Point: Women on Boards and Financial Performance, MSCI, December 2016
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AVERAGE, ALL COMPANIES
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Eiichi Sibusawa  (1840–1931)
Called “Father of Japan’s Capitalism,” Shibusawa founded 500 banks and 
corporations including the Japan’s �rst bank. He believed in the ideology that states 
that it is not unnatural that corporations pursue their �nancial bene�ts, however, 
there should be a moral purpose underneath and they should not forget their 
responsibility for the prosperity of a county and all humankind.

Theory of Morality and Economy As One



Our Mission

Contact

30% Club Japan Campaign Manager: Michiko Tadamatsu
     jpdt 30percentclubr@tohmatsu
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