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About

What is 30% Club?

30% Club has contributed to the dramatic increase
of FTSE-100 female directors.

FTSE-100 female directors: 12 6% - 3 O N 0/0
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Yearly average growth rate: 5 9 % - 1 2 -O %
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Importance

Why more women
In senior leadership?

Various studies show that diversity at the top of corporations
contributes to sustainable growth
and improve long-term company value.
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Reduce the risk of “groupthink”
Less corporate fraud

-4

Inclusion advances and more females at all layers of organization
Higher satisfaction by employees and lower turnover rate
Team with diversity exhibits better problem-solving an increased creativity

Better ROE and other nancial KPIs
“Insurance e ect” in nancial crises (stock price drops less and
recovers quicker)



Benefits

Membership Bene ts






Approach



Approach

Commitment by
Top of Corporations C_

Membership is available only to CEOs and chairs who have authority
and resources to drive change within the organizations.

Integrated Approach

30% Club is a “platform” for various in uential organizations/
institutions to work together and resolve issues much more
e ciently and comprehensively.




Approach




Business Case
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QOur Mission

Contact

30% Club Japan Campaign Manager: Michiko Tadamatsu
jpdt 30percentclubr@tohmatsu
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