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We also encourage companies to develop an internal female talent pipeline and build on it when
considering the appointment of a new woman at the executive management team.

2. Disclosure expectations from investee companies

As part of our overall stewardship responsibilities on behalf of our members and clients, we will
actively engage with investee companies on corporate governance issues, including the process used
to identify suitable candidates for executive management teams.

To provide investors with a comprehensive understanding of an investee company’s diversity and
inclusion policies, practices and processes, we expect companies to be transparent regarding the
procedures used to find and appoint new members to the executive management team level, and how
that process ensures a diverse leadership committee. We also call on companies to provide
information on how diversity materializes at every levels of management. We believe this
transparency will allow investors and other stakeholders to understand how a gender diverse talent
pipeline is built up to the top.

As well as disclosures required under the revised version of the AFEP-MEDEF Code, we also expect
to see evidence of a culture of commitment to gender diversity and inclusion at the executive
management level, reverberating through all the layers of the hierarchy.

3. Engagement with investee companies

We will prioritize engagement with members of Nomination Committee and the board as a collective
instance, as well as CEOs and Head of Human Resources, on the issue of leadership diversity to
convey the high level of importance that we, and our clients and members, place on this core
stewardship issue.
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The French 30% Club Investor Group aims to provide companies with a list of key gender-related
metrics disclosure expectations; as well as policies, best practices and processes that have proved
successful in creating a gender diverse and inclusive workplace.

7. Compliance with Applicable Laws

The Investor Group shall comply with all laws, rules and regulations, if any, applicable to it in
connection with the performance of its commitments under this Statement of Intent as long as the new
legal objectives are more stringent than the ones originally set by the Investor Group.



